
 
 

2007 Highlights  
 

Professional Leadership Development 
Program   

 �³�,�Q�L�W�L�D�W�L�Y�H���)�H�O�O�R�Z�V���3�U�R�J�U�D�P�´ 
 
 

The Initiative Fellows program was launched in September 2006.  The 
Initiative Fellows Program establishes a framework to enhance leadership 
capacity.  The program further refines leadership competencies through a 
strategic curriculum and the sharing of wisdom and best practices in the areas 
of professional leadership development, relationship building and civic 
engagement.   
 
�‡�����3�U�R�I�H�V�V�L�R�Q�D�O���'�H�Y�H�O�R�S�P�H�Q�W�������L�Q���D�Q���R�S�H�Q���\�H�W���V�D�I�H���H�Q�Y�L�U�R�Q�P�H�Q�W�����S�D�U�W�L�F�L�S�D�Q�W�V��
reflect on their goals, performance, and operating style, and how they adapt 
to varied workplace cultures;  
�‡�����5�H�O�D�W�L�R�Q�V�K�L�S���%�X�L�O�G�L�Q�J�������S�U�R�J�U�D�P���I�R�U�X�P�V�����V�R�F�L�D�O���H�Y�H�Q�W�V���D�Q�G���F�R�Q�I�H�U�H�Q�F�H�V���Z�L�W�K��
the full range of Fellows program participants, foster the formation of a 
�V�X�S�S�R�U�W�L�Y�H���S�U�R�I�H�V�V�L�R�Q�D�O���D�Q�G���S�H�U�V�R�Q�D�O���Q�H�W�Z�R�U�N���H�V�V�H�Q�W�L�D�O���W�R���W�K�H���V�X�F�F�H�V�V���R�I���R�Q�H�¶�V��
long-term growth and development; and  
�‡�����&�L�Y�L�F���(�Q�J�D�J�H�P�H�Q�W�������W�K�U�R�X�J�K���Y�R�O�X�Q�W�H�H�U���D�Q�G���F�L�Y�L�F���D�F�W�L�Y�L�W�L�H�V�����S�U�R�I�H�V�V�L�R�Q�D�O�V��
sharpen and hone their skills, expand their relationships and deepen their 
connection with the broader community.   
 
The Initiative Fellows are mid career professionals of color working in our 
business community, acquiring effective leadership strategies and building 
relationships essential to their individual and collective growth.   
 
The second year of the Fellows program was filled with so many new 
experiences and growth opportunities. Here are a few highlights:  
 
1)  �7�K�H�U�H�� �Z�H�U�H�� ������ �)�H�O�O�R�Z�V�� �L�Q�� �W�K�H�� �V�H�F�R�Q�G�� �F�R�K�R�U�W�«�D�Q�� �L�Q�F�U�H�D�V�H�� �R�I�� ���� �)�H�O�O�R�Z�V��

from 2006-2007 cohort.  
2)  �7�K�H�U�H���Z�H�U�H���������R�U�J�D�Q�L�]�D�W�L�R�Q�V���U�H�S�U�H�V�H�Q�W�H�G�«�D�Q���L�Q�F�U�H�D�V�H���R�I�������I�U�R�P����������-

2007 program year.  
3)  The cohort participated in a leadership experience trip to the Anheuser-

Busch Entertainment properties (SeaWorld, Aquatica, Discovery Cove) 
in Orlando, Florida in February 2008. The Fellows met and talked with 
senior management at each property where they received an in-depth 
overview of tactical and strategic management operations in the 
different environments  

4)  The cohort had the opportunity to have lunch with and received a 
presentation from Dr. David A. Thomas, Senior Associate Dean, 
Director of Faculty Recruiting and H. Naylor Fitzhugh Professor of 
Business Administration at Harvard Graduate School of Business 
Administration.  

5)  The three major take-aways of the cohort are:  
 a.  Richness of the learning experience �± strong curriculum  
 b.  Interaction with other professionals of color and exposure to            
      various senior leaders in the region 
 c.  Relationship  and network building 
 
Upon graduation from the formal learning experience, the Fellows become 
alumni. The alumni experience has three components: education �± one day 
refresher session on a subject presented in the formal curriculum; civic �± a 
�S�U�R�M�H�F�W���Z�K�L�F�K���Z�L�O�O���³�J�L�Y�H���E�D�F�N�´���W�R���W�K�H���F�R�P�P�X�Q�L�W�\�����D�Q�G���V�R�F�L�D�O���± the ability to 
come together quarterly to be connected. With the gradation of the second 
cohort, we will have 52  Fellows who have had the Fellows experience. Of 
which, 6 - relocated with their companies, 2 - left sponsoring company and 
accepted a promotional opportunity within the region and 4 -were promoted 
after conclusion of program year.  
 
We look forward to continue the Fellows perpetual growth and success not 
only next year but well into the future!  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
The SLBDI 2007 Annual Report is 
available at www.stlbizdiversity.com  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
St. Louis Business Diversity Initiative  
One Metropolitan Square  
Suite 1300  
St. Louis, MO 63102  
Phone: (314) 444 -1121  
Fax: (314) 206 -3244  
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D * I * V * E * R * S * I * T * Y  
 
Great achievements are not born from a single 
vision but from the combination of many distinctive 
viewpoints. Diversity challenges assumptions, opens 
minds and unlocks our potential to solve any 
problem we may face. 
 

�6�R�X�U�F�H�«�&�R�U�S�R�U�D�W�H���,�P�S�U�H�V�V�L�R�Q�V���&�R�P�P�X�Q�L�F�D�W�L�R�Q�V 
 
 
 

�6�W�����/�R�X�L�V���%�X�V�L�Q�H�V�V���'�L�Y�H�U�V�L�W�\���,�Q�L�W�L�D�W�L�Y�H�¶�V�� 
Mission and Vision Statements  

 
Our Mission  

To provide strategies for the business community 
that creates inclusion in the workforce for talented 
professionals of color.  
 

Our Vision  
To create a more inclusive, welcoming and 
successful environment  for professionals of color at 
all levels of St. Louis business. 
 

Our Values  
 

EDUCATION and AWARENESS  
     To inform and provide knowledge  
 
COLLABORATION  
     To cooperate with willingness and eagerness 
 
INCLUSIVENESS  
     To embrace and values differences 
 
RESPECT 
     To treat everyone with dignity and to show           

regard and consideration                 
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Helping Business Grow  
Through Vibrant Workforce  
Diversity Initiatives  through Training, 
Convening and Consulting 


